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+ Privacy and security

ARe We A  
suRVeiLLANCe 
sOCieTY?

By Gehan Gunasekara, University of Auckland 

The Government Communications Security 
Bureau and related Legislation Amendment 
Bill (GCSB Bill) has excited much interest 
throughout New Zealand, and not just among 
the legal fraternity. 

Should we all be concerned at the imminent 
extension of state intrusion into our private lives? 
The present article does not propose to examine 
this question (except to highlight certain aspects 
of its wording). 

Instead, it briefly explores the ramifications, for 
privacy and security laws alike, of the rapidly 
developing technologies that confront us.

In this new environment, terms such as 
“metadata”, “RFIDs” (radio frequency identifier 
device) and “swipe logs” are now part of our daily 
vocabulary but, as usually occurs, the law has yet 
to fully recognise and deal with these and other 
developments. 

Metadata includes the data collected and digitally 
stored from every phone call log (of numbers 
called and call duration), Internet addresses 
visited and logs left by RFIDs and swipe cards 
(their ease of retrieval was highlighted recently 

in relation to the information about journalists 
visiting Parliament). 

Metadata is personal information by any 
definition. It reveals far more about an individual 
– who their contacts are, what their interests 

and movements are – than the mere interception 
of the content of their conversations or e-mails 
themselves. 

Continued on page 2

Sir Ted Thomas

Those involved in the Alcohol and Other Drug Treatment (AODT) Court met last week at ADLSI’s offices in 
Chancery Chambers, to discuss developments and progress during the pilot scheme’s first nine months of operation. 

(Article on page 3.)
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Consider, for instance, (in an example given by 
United States privacy scholar Daniel Solove) a 
person who buys a wig online and also visits a 
website about cancer; if we knew that the person 
also phoned a medical specialist that week, we 
could make a reasonable assumption concerning 
their medical condition. 

The so-called “Internet of things” and the concept 
of “Big Data” are forcing a re-evaluation of the 
definition of personal information. This includes 
geo-location data emitted from portable devices 
and vehicles, and information gleaned from 
household appliances such as televisions, toasters 
and even the shower. 

Such information transmitted from smart meters 
will enable those situated far away to know how 
many people are at home and even which room 
they are in. 

Existing legal paradigms must be considered against 
this backdrop. The prevailing “notice and consent” 
approach towards privacy is no longer practicable. 
Often, the collection of the information is automated 
and hard-wired into the device itself without the 
user and service provider being aware of it. 

Technology already exists whereby information 
transmitted from cell phones instantly 
communicates with electronic message boards 
enabling them to flash tailor-made advertisements 
to the individual as he or she approaches. 
Traditional notions of information security are 
also under threat as information transmitted from 
devices may not reside at any location but may be 
dispersed among several companies and usually 
stored in various cloud services.  

Current privacy laws (such as the Privacy Act 1993) 
and freedom of information laws are technology-
neutral through, for instance, incorporating the 
concept of “information” irrespective of the means 
by which it is stored. 

The laws are nonetheless based on one-dimensional 
and vertical relationships that entail individuals 
giving their personal information to agencies and 
personal information being transferred from one 
agency to another. 

However, instead of point-to-point information 
flows, information is now commonly distributed 
among a number of data centres and is accessible 
globally over the Internet or via private networks. 
The Law Commission’s recommendations for 
reform of the Privacy Act do not address the 
latest international trends such as those requiring 
agencies to adopt privacy by design and implement 
privacy impact assessments.

The GCSB Bill, on the other hand, is aimed 
specifically at addressing the new environment. 
Section 7 retains subjective aspects of the existing 
law such as the objectives of the Bureau being, 
in addition to national security, the international 

relations and wellbeing and the economic wellbeing 
of New Zealand. 

These concepts are able to be interpreted by the 
Government of the day and pose an obvious risk for 
those – such as trade unions and environmentalists 
– that might differ from the Government in their 
political and social views. 

Technology is clearly the focus of the Bureau’s 
new functions, stipulated in s 8, of “information 
assurance” and “cybersecurity”. On the other hand, 
s 8B adds the priority of “intelligence gathering 
and analysis” not just about foreign persons 
and organisations but also about “information 
infrastructure” in New Zealand. This key definition 
is discussed below.

Information gathered under this category may 
be provided to the Minister and “any person 

or office holder (whether in New Zealand or 
overseas) authorised by the Minister to receive 
the intelligence.” Likewise, co-operation, advice 
and assistance may be provided to any other entity 
authorised by the Minister. 

It is important to acknowledge that the functions 
under s 8B differ markedly from those set out under 
s 8C which authorises the Bureau’s co-operation 
with other entities to facilitate their own functions. 

These include the Police, Defence Force and the 
Security Intelligence Service. They remain subject 
to safeguards listed in subsection (2) such as 
being subject to their normal oversight and legal 
constraints. None of these apply, however, to 
intelligence gathering and analysis under s 8B.

Furthermore, the injunction in s 14 against the 
interception of domestic communications of New 
Zealand citizens and residents does not extend to 
intelligence gathering and analysis of information 
infrastructure in New Zealand. 

This is a crucial distinction. “Private 
communications” also retains its existing meaning 
(contained also in the Crimes Act 1961, made 
famous by the Teapot investigation involving the 
Prime Minister and John Banks in 2011). 

The content of private communications of New 
Zealanders may be off limits under the GCSB Bill, 
but metadata is not. 

The definition of information infrastructure 
“includes electromagnetic emissions, 
communications systems and networks, 
information technology systems and networks, and 
any communications carried on, contained in, or 
relating to those emissions, systems, or networks.” 

The use of an inclusive, rather than comprehensive, 
definition is technology-neutral. It certainly 
permits access to the “Internet of things” but, more 
ominously, could encompass future developments. 

It is not too far-fetched to suggest, given the pace 
of developments to date, that the means might 
soon exist for devices (say Google’s Glass) to 
decipher one’s thoughts via the electromagnetic 
emissions from one’s brain activity. The definition 
of information infrastructure and s 8B would 
undoubtedly extend to any such application. 

In this brave new world, the term “thought police” 
might assume sinister proportions of which even 
Orwell would struggle to comprehend. 

Gehan Gunasekara is an associate professor in 
commercial law at the University of Auckland 
specialising in information privacy law. He 
advised the Law Commission during its Review 
of the Privacy Act and is co-teaching a post-
graduate course on Privacy Law at the University 
of Auckland Law School in September. 

+ Privacy and security

ARe We A suRVeiLLANCe sOCieTY?
Continued from page 1

“The concepts are able 
to be interpreted by the 
government of the day 
and pose an obvious risk 
for those that might differ 
from the government in 
their political and social 
views.”

gehan gunasekara

Andrew Beck
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+ Question Time

The Rt. hon. sir Ted Thomas KNZM, retired Court 
of Appeal Judge and former acting judge of the 
supreme Court of New Zealand 

What is it about 
your current role 
[as Distinguished 
Fellow at the 
University of 
Auckland] that 
impassions you, 
and gets you excited 
about your job?

The students at 
the University 

of Auckland Law School. I love them both 
individually and collectively. Their enthusiasm, 
optimism and zest is refreshing and offsets my 
cynicism. I am also impressed with the Faculty. 

Camaraderie is extremely high and does not have 
the competitive edge of the camaraderie at the bar 
or on the bench. And it is instructive to witness their 
diligence and dedication to the law untroubled by 
any collateral duty to the interests of a client.

What is the greatest challenge presented by 
your role?

To do enough to justify the title “Distinguished 
Fellow”. 

What is the achievement (personal or 
professional) that you are most proud of?

I take some satisfaction from the fact that I now 
have over 85 publications, and a book, to my 
name. The articles are not all peer reviewed 
articles, of course, but there are a fair number 
of those. And the book has sold well overseas. 
There is a message somewhere in that.

What prompted you to go into law?

My father. My father left school the day he 
turned 14. He was a shearer and farm labourer. 
He wanted to see his son off the “wage trap”. So, 
by age eight I was going to be a lawyer without 
much idea what it was about, other than it had 
something to do with giving advice. Principals 
and teachers at both my primary and high 
schools said I would be a teacher right up until I 
left the Feilding Agricultural High School to go to 
Law School in Wellington. 

What human quality do you admire most?

As a person, integrity. As a practitioner of the 
law, intellectual honesty. 

What aspect of human nature do you dislike 
most?
There are quite a few “mosts”. I most dislike 
injustice, exploitation, inequality, greed, poverty, 
bigotry, and on and on and on.

What is your favourite legal or political-
themed movie of all time? 
Les Miserables, the musical of the book by 
Victor Hugo. But the pedant will say: “That is 
not a legal-themed movie!” Quite so. It is about 
exploitation and selflessness, oppression and 
liberty, meanness and self-sacrifice, villainy and 
honour, love and hate, greed and generosity, 
power and vulnerability, belligerence and 
tolerance and every other known aspect of 
human life. But it is permissible for an elderly 
judicial pensioner to be irrelevant to make a 
point – the point being that life and the law are 
not to be separated.
Having said that, Scott Turow is way out in front 
among writers of legal fiction. And Richard 
North Patterson, Michael Connelly, David 
Baldacci and John Grisham are pretty good.  
 

In this column we profile notable and interesting people involved in the profession, in order to find out a 
little more about what drives and fulfils them in their role.

Ted Thomas

+ Criminal law

Alcohol and Drug Court pilot underway 

Following the lead of the United States, 
where there are currently more than 2600 
special courts across the country, New Zealand 
implemented its first Alcohol and Other Drug 
Treatment (AODT) Courts in November 2012.

Under the pilot scheme, which cost $2 million, the 
courts sit once a week in Waitakere and central 
Auckland, and are designed to deal with 100 people 
(50 in each court) during the first year of operation. 
Participants in the scheme are those found to have 
a drug and/or alcohol dependency (or moderate to 
severe addiction) which is seen as the cause of their 
offending – and thus the focus for treatment and 
rehabilitation.

The AODT Courts are specifically aimed at those 
who have pleaded guilty, face a term of at least 
three years imprisonment and show a willingness 
to change their ways. Participants are not eligible if 
they are facing charges (or have a history) of sexual 
offending, arson or serious violence; have a serious 
medical or mental health condition (other than 
their addiction); or are facing other more serious 
charges.

The participant’s case is put on hold prior to 
sentencing while they undergo the programme, so 
that the outcome of their treatment can be taken 
into consideration during eventual sentencing.

The idea is to put eligible participants through 
an intense programme designed to turn their life 
around, and the success of their efforts impact on 
sentencing. The voluntary programme focuses 
on the cause of the offending, that is, treating a 
defendant’s AOD dependency (or addiction) in 
order to help prevent them from committing 
further crime.

Participants are assigned a defence lawyer and a 
case manager, by whom they are closely monitored 
and supported. They attend court every two weeks, 
and are subject to random drug and alcohol testing 
at least twice a week. Under the new system, judges 
also have the power to remove participants from 
their homes if the environment they are in is not 
supportive to rehabilitation.

The AODT Court pilot aims to:
• reduce reoffending
• reduce alcohol and other drug use and 

dependency
• reduce the use of imprisonment
• positively impact on the defendant’s health and 

wellbeing, and
• be cost-effective.

Law News will be speaking to those involved in 
the AODT Courts in a future issue, to hear how 
the pilot scheme has been progressing in its first 
year of operation. 

+ ADLSI form amendment

updated 
ADLsi/ReiNZ 
Tender form 
amended 

The ADLSI/REINZ Tender form has 
been released amending a reference in 
subclause 8.3. The amendment serves to 
correct a numbering error in subclause 8.3 
of the general terms of sale. The new form 
is entitled Particulars and Conditions of 
Tender Fourth Edition 2012 (2) to clearly 
distinguish it from its predecessor. 

The only amendment to the form, other 
than to its title and to the copyright logo, 
is at subclause 8.3 which now refers to 
subclause 8.2(6) where the previous version 
had incorrectly referred to subclause 6.2(6). 
Practitioners using the old Fourth Edition 
form are encouraged to clearly correct 
the reference. The new form is currently 
available in WebForms, code 4009.4 and in 
hard copy from the ADLSI bookstore. A 
highlighted version is available on the ADLSI 
website. 
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+ ADLSI Committee update

Land Transfer Bill introduction delayed 

ADLSI’s Property Law Committee has been 
informed that the long awaited Land Transfer 
Bill will remain the long awaited Land 
Transfer Bill. The Government has decided to 
downgrade this important piece of legislation 
to the extent that it will not be introduced 
in the 2013 legislative program although the 
Minister for Land Information, the Honourable 
Maurice Williamson, remains committed to its 
progression. 

Readers will be aware of the consultation 
process that Land Information New Zealand has 
undertaken and the active role that the Property 
Law Committee has played in it.

When LINZ released the Exposure Draft of 
the Bill in April this year, the Committee made 
substantial submissions and attended meetings 
highlighting a number of serious concerns with 
the proposed drafting. 

As a response to these submissions some 
significant changes were made, including an 
essential amendment to the new definition of 
fraud and that the Registrar General of Land will 
now continue to have to approve memorandums. 

While it is unlikely that a further draft will be 
released before it is introduced, the Committee 
expects further changes will be made and there 
will be an opportunity to consider these during 

the Select Committee stage of the Parliamentary 
process. 

The Exposure Draft of the Bill is available from the 
LINZ website http://www.linz.govt.nz/survey-
titles/land-registration/land-registration-
legislation/bill-to-modernise/exposure-draft-
bill 

Copies of the ADLSI Property Law Committee 
submissions are available on the Committees page 
of ADLSI’s website: http://www.adls.org.nz/for-
the-profession/committees/list-of-commitees/
property-law/  
 

+ Trusts law

Lawyers acting as trustees 

By Vicki Amundsen, 
Partner, Ayres Legal

Lawyers commonly 
act as trustees. 
The appointment 
as a trustee can 
help cement 
a relationship 
with a client 
and can ensure 
an on-going fee 

stream. Where a lawyer acts as a trustee the 
lawyer is often referred to as the professional 
trustee. Sometimes such trustees also refer to 
themselves as a “passive trustee”.  

However, nothing in fact turns on this 
nomenclature because, despite what the different 
parties may choose to believe, the same duties 
and obligations apply to all trustees. To quote 
Katz J in his decision in Selkirk v McIntyre [2013] 
NZHC 575 “Equity simply does not recognise the 
concept of an ‘active’ trustee or a ‘passive’ trustee. 
All trustees are accountable to the beneficiaries of 
the trust and must account to them for its proper 
administration.”

The difficulty that many lawyers face is that 
the appointment as trustee is not necessarily 
remunerated in and of itself, and perhaps because 
of this, some professional trustees fall short of 
the mark. Another issue that arises in practice is 
that where trusts and relationships intermingle, 
the creeping passage of time can wreak havoc on 
originally sensible arrangements.  

In the recent High Court decision of Spence 
v Inder [2013] NZHC 1478, Priestly J noted 
that “Despite the initial orthodox and sensible 
arrangements evinced by the trust and s 21 
agreement, carelessness, confusion, and chaos 
rode in behind the couple. Their family lived in 
properties owned by the trust. Both the man 
and the woman’s mother advanced substantial 
sums to the trust. Startlingly no one took any 
steps to prepare annual accounts and balance 

sheets for the trust. The s 21 agreement was never 
reconsidered or updated.”

Extraordinarily it is also noted in the judgment 
that “Expenditure or reimbursement by the trust 
[was] permitted so that [the third trustee] could 
earn air points.”

It may be surprising against this backdrop to 
note that the trust did in fact have a professional 
trustee. In that regard Priestley J noted that:

“I find it remarkable that a professional trustee…
did not inquire or insist that some documentation 
was in place…to record the large advance made 
on 11 October 2006 and the terms on which such 
an advance was made. This was a year before [the 
professional trustee] retired as trustee. Doubtless 
in some measure that oversight on his part lies 
behind the $155,000 settlement payment he has 
made to Mr Spence.”

We all have bad days at the office.  However, 
as lawyers, our bad days reflect on the entire 
profession. It is easy to read decisions like this 
and be suitably concerned about the standard of 
trustee services offered. 

A more practical response might be to consider 
how many other professional trustees are acting, 
perhaps not quite as haphazardly, but sufficiently 
short of the mark, such that as a profession we 
should be taking note. Increasing numbers of 
lawyers who accept trustee appointments are 
doing so through trustee companies. While this is 
a practical response to liability issues, it does not 
address the standard of trustee services offered.   

Anecdotal evidence suggests that the biggest 
barrier to competent trustee services is our 
clients’ willingness to pay. However, perhaps the 
real barrier is our own reluctance, as a profession, 
to put forward sensible fee structures for trustee 
services that factor in the amount of time 
required to do the job properly.

Vicki blogs on all things trusts at  
www.mattersoftrust.wordpress.com 

Vicki Ammundsen

+ ADLSI Council

Contact details 
for ADLsi 
Council

Here are the contact details for your 
ADLSI Council. They welcome your 
queries and suggestions.

Frank Godinet (President)
Ph. 379 7828
frank@frankgodinet.co.nz 

Brian Keene QC 
(Vice-President)
Ph. 366 0306
brian@keene.co.nz

Nola Dangen
Ph. 021 648 306
nola.dangen@ihug.co.nz 

William Spring
Ph. 486 1609
springlaw@xtra.co.nz

Mary Anne Shanahan
Ph. 827 6106 or 827 2783
mary@shanahan-solicitors.co.nz

Joanna Pidgeon
Ph. 337 0826
joanna@pidgeonlaw.co.nz

Vikki Brannagan
vikki.atack@gmail.com

John Hagen
Ph. 309 1689 or 021 452 326
john@hagen.co.nz

John Brandts-Giesen
Ph. (03) 313 4010
johnbg@bgmlawyers.co.nz
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+ Conveyancing

Right to withdraw property from sale by auction

By Peter Nolan

A recent decision of the Real Estate Agents 
Disciplinary Tribunal gives guidance for 
property lawyers who might be faced with 
having to give advice, on the spot, in a similar 
situation. The decision also confirms that while 
an agent must act fairly, the agent’s primary 
obligation is owed to the vendor.

The case was Milne & Bowring v Real Estate Agents 
Authority & Eades [2013] NZREADT 60. The 
decision was handed down on 16 July 2013.

The case arose from an auction of a residential 
property in Remuera. The auction stalled at a 
price of $2.5 million when the vendors had set 
their reserve at $2.7 million. The auctioneer called 
a pause to the auction while he discussed with 
the vendors a reduction in the reserve price. The 
vendors agreed to reduce the reserve price to $2.6 
million.

The auctioneer then spoke with the highest bidder.  
The highest bidder advised the auctioneer that 
he would be prepared to pay $2.7 million for the 
property, if the property was withdrawn from 
auction and then sold directly to him.

This was an unusual offer and there was a great deal 
of uncertainty about what to do.  The auctioneer 
considered that he could not sell the property 
outside the auction process, while the auction 
was in train. He phoned another experienced 
auctioneer for advice. He then concluded that 
the only option was for the vendors to cancel the 
auction and to commence dealing with the offeror, 
but that there was no guarantee that the offeror 
would not renege on his verbal offer.

The vendors decided that they did not want to 
cancel the auction and instructed the auctioneer to 
proceed with it.  There was no discussion about the 
reserve price, which was left at the reduced figure 
of $2.6 million.  The auctioneer claimed that the 
vendors understood that there was a risk that the 
property might be sold for less than $2.7 million.  

The offeror was apparently upset that his offer 
was not accepted but was persuaded to stay at 
the auction.  The offeror subsequently bid at the 
auction and the property was sold to him for 
$2.605 million.

The vendors were unhappy that the sale process 
resulted in them receiving $95,000 less than they 
had been offered.  They then lodged a complaint 
with the Real Estate Agents Authority.

At the hearing, the vendors gave evidence that they 
had asked the auctioneer whether the offer at $2.7 
million could be put in writing.  They were told 
that this was not possible.

The auctioneer denied having been asked to get 
anything in writing and said that in any event, the 
offer could not have been concluded on the auction 
form.  

At the hearing, the auctioneer and the real 
estate agent involved in the sale called another 
experienced auctioneer and real estate agent 
respectively to give expert evidence.  The witnesses 
gave evidence that to withdraw the property from 
sale would have been in breach of clause 6.2 of the 
Real Estate Agents Act (Professional Conduct and 
Client Care) Rules, which requires licensees to treat 

all parties fairly.  By withdrawing the property from 
sale, the other interested parties would be denied 
the opportunity of participating in the purchase.  
The witnesses also claimed that withdrawing the 
property from sale would be in breach of Rule 6.3 
by bringing the industry into disrepute.

In its decision, the Tribunal made it clear that 
while it was important for an agent to act in good 
faith and deal fairly, it could not override the 
agent’s fiduciary obligations to the vendor.

In this case, the auction terms provided in clause 
2.5 that the vendors had the right to withdraw the 
property from sale at any time before it had been 
sold.  Therefore it was not being unfair to other 
prospective purchasers for the vendors to exercise 
this right.  The current REINZ/ADLSI auction 
form (Particulars and Conditions of Sale of Real 
Estate by Auction, Fourth Edition 2012), contains 
this same provision, which is a standard clause.

The Tribunal held that the appropriate course of 
action was for the auctioneer to have obtained 
from the offeror a written offer, which was subject 
to the auction being cancelled.

The vendors could then have exercised their rights 
under clause 2.5 to withdraw the property from 
sale.  

As to whether the purchasers could have made 

their offer in writing by signing the auction form, 
the Tribunal held that it was up to the auctioneers 
to obtain a written offer and that it did not matter 
how this was achieved.  The Tribunal said that this 
could have been done by using the auction terms 
and adding an additional clause, or otherwise by 
recording the sale on a separate sheet of paper, 
including reference to the terms and conditions 
of the standard form of Agreement for Sale and 
Purchase.

In my opinion, the Tribunal’s decision is absolutely 
correct.  However, it may not have been easy for 
the vendors’ lawyers to have come to the same 
conclusion themselves in the heat of the moment, if 
they had been rung for advice by the vendors from 
the auction room.  For this reason, the decision is 
worth remembering.

The key points from the decision, which serve as a 
useful reminder to all property lawyers, are:

1. The standard REINZ/ADLSI auction terms 
make it clear that the vendor can withdraw the 
property from sale at any time before it is sold.  

2. Accordingly, even though it might be part 
way through an auction, there is nothing to 
stop a bidder making an offer to purchase 
the property on condition that the auction is 
cancelled. 

3. In this situation the vendor will need to weigh 
up whether to take “the bird in the hand”, or to 
continue with the auction.

4. Obviously, it will be risky to withdraw a 
property from sale part way though an auction 
if the purchaser’s offer has not been committed 
to writing.  Therefore, it will be prudent 
to obtain any such offer in writing before 
withdrawing the property from sale.

In a case such as this, there will still be the risk that 
the purchaser might not pay the deposit, but that 
risk will be no greater than the risk that the highest 
bidder at the auction might not pay the deposit.

Peter Nolan is a barrister and solicitor, and the 
principal drafter of the Eighth and Ninth Edition 
revisions to ADLSI’s Agreement for Sale and 
Purchase of Real Estate.    

“The highest bidder advised 
the auctioneer that he would 
be prepared to pay the 
reserve price, if the property 
was withdrawn from auction 
and then sold directly to him.”

Peter Nolan
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WEBINAR: Distribution Arrangements & the ADLSI 
Distribution Agreement – Delivering the Details
Wednesday, 18 September 2013, 12pm – 1pm
At your desk or on your portable device

The use of independent distributors is one of the most widely used methods for 
distributing goods and services.

This Webinar will focus on distribution arrangements generally before 
introducing the new ADLSI Distribution Agreement. In particular, it will address:

• Key legal characteristics of an independent distributor arrangement
• How an independent distributor relationship differs from an independent 

agency or franchising relationship
• New Zealand law affecting distribution agreements
• Core provisions of a domestic distribution agreement – viewed from both a 

Supplier and Distributor perspective
• The ADLSI Distribution Agreement – when to use it, its main provisions and 

variables
• The differences between the ADLSI Distribution Agreement and 

international distribution agreements 

All attendees will be provided with a sample copy of the new ADLSI 
Distribution Agreement and will have the opportunity to ask questions of our 
expert presenter who also drafted it. 

Who should attend
Given the importance of maximising market exposure for business clients, it 
is essential that all commercial practitioners have some awareness of the legal 
implications and key issues surrounding distribution arrangements.

Presenter:    Jonathan Wood, Partner, Morrison Kent

Members: $75.00 + GST ($86.25 incl. GST); Non-members: $95.00 + GST 
($109.25 incl. GST)
(Cost includes the webinar plus a Sample version of the new ADLSI 
Distribution Agreement precedent)

Expert Witnesses in Civil Cases – Best Practice from 
Get-Go to Court
Thursday, 5 September 2013, 4pm – 6pm
(CBD venue to be confirmed)

To “Hot-Tub” or not to “Hot-Tub”? There lie a range of possible options 
available to a litigator in between the two ends of the spectrum. At one end is 
the “hot tub” and at the other the more traditional mode of giving evidence (i.e. 
one side adducing all evidence before the other side is called upon to respond). 
This seminar will provide guidance on factors that should be taken into account 
when deciding upon which approach to adopt. 

In addition, the seminar will focus on a number of other important matters 
central to the role and conduct of expert witnesses in a civil case, including:

- Expert credibility and factors to consider when selecting witnesses that are 
“true” experts

- How to engage and instruct an expert witness
- How to approach the task of sequencing evidence
- Awareness of the potential liability of expert witnesses 
- Counsel’s obligations to the expert witness, the Court and to the client
- Pre-trial expert conferencing, the options and the outputs

The seminar will be presented from the perspectives of a highly experienced 
litigator and of an accomplished expert witness with commentary from the 
Judiciary, in order to provide attendees with practical insights and invaluable 
guidance.

Who should attend
Civil litigators at all levels will benefit from this timely seminar and so too will 
expert witnesses themselves. 

Presenters:  John Katz, QC, Bankside Chambers; Eric Lucas, Partner, PwC

Commentary: The Honourable Justice Duffy

Chair: Michael Fisher, Barrister

Members: $125.00 + GST ($143.75 incl. GST); Non-members: $180.00 + GST 
($207.00 incl. GST)

WEBINAR: In the line of fire? Personal liability of body 
corporate committee members
Wednesday, 25 September 2013, 12pm – 1pm
At your desk or on your portable device

Committee members of unit title bodies corporate commonly range from 
unsophisticated volunteers to more savvy owners who choose to become 
involved in managing commercial, industrial or mixed use complexes to protect 
their business interests. Nevertheless, few understand that a body corporate is 
limited as to its powers and, as such, committee members risk personal liability 
for acts of the body corporate that are subsequently found to be invalid.

This webinar raises awareness of this pertinent issue. In particular, it explores 
committee members’ potential for liability in connection with:

• Duties owed by the member to third parties where a breach of warranty of 
authority arises

• Tort and breach of the duty of care
• Statutory duties of the member to the body corporate and individual owners
• Fiduciary obligations owed by the member to the body corporate
• Fair Trading Act implications where the body corporate is “in trade”

As well as providing guidance on measures that can be taken to protect 
committee members against liability, discussion will also focus on whether the 
body corporate can indemnify committee members against invalid acts. The 
webinar will also explore possible defences that may be raised in the event of 
prosecution. Case law developments, including the recent High Court decision 
Guardian Retail Holdings Ltd v Buddle Findlay will be discussed.

Who should attend
All lawyers who advise clients who are owners of body corporate units or have 
dealings with body corporate complexes, together with property managers of 
such complexes.

Presenter:     Rod Thomas, Barrister, Author and Senior Lecturer in Law at  
 AUT University

Members: $75.00 + GST ($86.25 incl. GST); Non-members: $95.00 + GST 
($109.25 incl. GST) 

Financial Markets Conduct Bill – Getting Started
Tuesday, 17 September 2013, 4pm – 6pm
(CBD venue to be confirmed)

The Financial Markets Conduct Bill provides a long awaited reform of New 
Zealand’s securities legislation. In so doing, it introduces significant changes 
to the regulation of financial markets and those doing business in them. 
Commercial lawyers will be aware of the potentially far-reaching implications 
of these changes. With a focus on what will happen in the first twelve months 
after the Bill being passed, this seminar will provide a road map for lawyers and 
others affected on what they need to do now to prepare for the new regime in 
areas such as: 

To regisTer:

www.adls.org.nz 
eMAiL: cpd@adls.org.nz

PHoNe: 09 303 5278 
FAX: 09 309 3726

Po Box 58, shortland street, 
Auckland 1140, DX CP24001
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• Introduction to the Bill and its legal context
• Overview of the new disclosure framework for regulated offers of financial 

products – what issuers and their advisers can be thinking about now
• Licensing and who must apply for a licence 
• Fair dealing provisions – what’s new 
• New governance requirements
• Changes to the regulation of providers of Discretionary Managed Investment 

Services (DIMS) provisions 
•  The matrix of potential liabilities and penalties under the new legislation

This is an excellent opportunity to receive practical insights and commentary 
on this legislation from several perspectives, including experienced securities 
lawyers and a senior Financial Markets Authority executive. 

Who should attend
This seminar is designed for commercial and finance lawyers, in-house lawyers, 
risk managers, litigators, and those acting for trustee companies, financial 
advisers and trustees. 

Presenters:  Simone Robbers, Acting Head of Primary Regulatory   
 Operations, Financial Markets Authority
 Sean Joyce, Principal, Corporate Counsel  
 Jenny Cooper, Barrister  

Chair: Michael Webb, Barrister

Members: $125.00 + GST ($143.75 incl. GST); Non-members: $180.00 + GST 
($207.00 incl. GST)

Immigration Law Series: Ask the right questions –  
Interviewing and Problem Solving
Thursday, 12 September 2013, 4pm – 6pm  
(CBD venue to be confirmed)

Obtaining all relevant information from a client through an effective 
interviewing process is critical to subsequent legal analysis and finding an 
effective way forward. 

However, the interviewing process presents unique challenges in the 
immigration law context where special considerations such as language barriers 
and strong underlying cultural influences may impede the flow of information. 
This seminar, the second in the immigration law series, will offer guidance in 
best practice in respect of:

• Interviewing, including recognising the significance of this process, tips and 
guidance on how to sensitively and effectively obtain information from a 
client, practical guidance in identifying legal issues arising from information 
received and how to address Privacy Act requests

• Problem solving, namely guidance on applying the law to the facts gleaned 
from information received from the client and deciding on an appropriate 
course that takes into account cultural considerations and other matters in 
relation to visa applications, medical waivers and character waivers. 

Who should attend
All entry level immigration lawyers and licensed immigration advisers should 
attend this seminar as well as those seeking greater understanding of the 
practical aspects of immigration law.

Presenters: Aaron Martin, Principal, Aaron Martin Law
 Carole Curtis, Principal, Marshall Bird & Curtis

Chair: Darsan Singh, Senior Associate, Shean Singh

Members: $125.00 + GST ($143.75 incl. GST); Non-members: $180.00 + GST 
($207.00 incl. GST)

Employment Law: Burning Issues Forum 2013 
Thursday 26th September 2013, 4.30 – 6.30pm
Simpson Grierson

Stand back while the ADLSI Employment Law Committee detonates the 
dry old woodpile of Employment Law at our annual bonfire – 

It’s the BURNING ISSUES FORUM!

Kathryn Beck will chair the Forum, hose at the ready....

Watch Philip Skelton QC nudge the sizzling sausage of REDUNDANCY 
around the now-scorching hotplate of Hale before suspending it over the 
flickering flame of Totara Hills:

• How much higher has the Totara Hills ‘explanation’ of Simpson Farms set the 
bar for an employer to justify a redundancy?

• How thoroughly will the Court examine the merits of employers’ business 
decisions?

Observe Penny Swarbrick as she stealthily advances on Health and Safety with 
a red hot poker and finishes it off with a blaze of explosive proportions:

• What’s in store with the promised new law?

• What should employers be doing to anticipate their inevitably more onerous 
obligations?

Be the first to identify Judge Christina Inglis as Her Honour emerges from 
the billowing steam clouds rising out of the boiling EMPLOYMENT COURT 
cauldron:

• Costs – is there a more expeditious way of dealing with them?
• The discernible upswing in social issues litigation 
• Self represented litigants – a heightened obligation for counsel?
• The preponderance of interlocutory warfare in Auckland

Incendiary questions from audience arsonistas will be welcomed.

The pyrotechnics will feature a drink on arrival and will be followed by drinks 
and nibbles.

Members: $50.00 + GST ($57.50 incl. GST); Non-members: $70.00 + GST 
($80.50 incl. GST)

Upcoming 
cpD 
EvEnts
sEE cpD calEnDar 
at www.adls.org.nz  
for fUll DEtails  
anD morE EvEnts

Using the Cloud in your Practice: The What, Why & How
Date: Tuesday, 15 October 2013, 4pm – 6.15pm  Venue: CBD venue to be confirmed
Presenters: Rick Shera, Partner, Lowndes Jordan; Andrew Hunt, CEO, Kinetics Group Ltd; Natasha Crampton, 
Attorney Legal and Corporate Affairs, Microsoft Pty Ltd 

Criminal Law Pot Pourri – Update: Evidence, Sentencing, Name 
Suppression and Interlock Licences
Date: Thursday, 17 October 2013, 4pm – 6.15pm  Venue: Jury Assembly Area, Auckland District Court
Presenters: Dr Mathew Downs, Senior Crown Counsel; Mina Wharepouri, Barrister; Belinda Sellars, Barrister; 
Maxine Pitch, Barrister & Solicitor  
Chair: Her Honour Judge Kiernan

Please note new date and format 
WEBINAR: Managing Tax Distress – Dancing with the Devil IRD
Date: Wednesday, 23 October 2013, 12pm – 1pm   Venue: At your desk or on your portable device
Presenters: Geoff Clews, Barrister, Old South British Chambers ; Nigel Foster, Director, Armillary Management Limited; 
Phil Latimer, Principal Advisor, IRD

Retirement Villages Refresher – Getting it right for Residents and Operators
Date: Tuesday, 10 September 2013, 4pm – 6pm  Venue: CBD venue to be confirmed
Presenters: Jenny Baldwin, Partner, Anthony Harper (incorporating Burke Melrose) and Anthony Segedin, Consultant, 
Minter Ellison Rudd Watts
Chair: Joanna Pidgeon, Partner, Pidgeon Law
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+ ADLSI event

ADLsi Law Dinner to honour the Right honourable 
sir Anand satyanand, gNZM, QsO

Members of the legal profession, old and 
new, are invited to come together and join 
ADLSI in honouring the Rt Hon Sir Anand 
Satyanand at the Northern Club on Friday 
20 September 2013. 

Sir Anand’s career and contribution to the 
legal profession as a lawyer, judge, ombudsman 
and Governor-General are well known and 
the ADLSI wishes to acknowledge his recent 
appointment as Commonwealth Foundation 
Chair. 

He is the first New Zealander to hold this 
important role and we hope you can join 
ADLSI in celebrating this achievement.

Date:  Friday 20 September 2013

Timing:  7.00pm – 7.30pm  Arrival drinks

 7.30pm – 11.00pm  Dinner

Venue:  Northern Club, 19 Princes Street,  
 Auckland

Tickets: $105.00 + GST ($120.75 incl GST)  
 per ticket

Register before 6 September 2013 to secure 
your space, subject to availability. 

To register and pay for this dinner online 
visit www.adls.org.nz, alternatively contact  
adls.events@adls.org.nz or (09) 303 5287. Sir Anand Satyanand

+ Human resources

Online signature technology in employment law

By Jason Ennor, 
Managing Director 
MY HR Ltd

Most New Zealand 
employers are aware 
that it has been a 
requirement for 
some time to have 
signed employment 
agreements for all 
employees. 

But without any significant penalties it has been 
relatively easy to get by without them. 13 years 
on from the introduction of the Employment 
Relations Act 2000 this is a short-cut some 
employers still take.

Fewer employers seem aware that in 2011 a 
penalty was introduced that could result in 
a $20,000 fine if they cannot produce signed 
employment agreements for all employees, no 
matter when the employee started. But this is not 
surprising, as the penalty had not been enforced 
until recently.

During the past three months, an Indian 
Restaurant chain was fined $300,000 ($20,000 
for each of its 15 restaurants), then four 
Marlborough vineyards were fined, all for failing 
to produce signed employment agreements when 
requested to do so by the Ministry of Business 
Innovation and Employment.

While we can doubtless expect to see more fines, 
there is absolutely no reason why any employer, 
of any size, anywhere in New Zealand should not 
have all their employees on signed agreements. It 
is such a simple process and has been made much 
easier by technology.

In the 13 years since the Employment Relations 
Act came into force, the scale and pace of tech 
developments has been astounding and rapid. 

Among the advances has been the creation of 
online signature technology, which was followed 
by legislation to accommodate electronic 
transactions, including signing documents online.

Both the technology and its supporting law have 
been around for some years. Yet over this time 
very little has been done to make use of this 
technology in the employment relationship.

Use of online signature technology speeds up 
the process at all stages: it makes things easier; it 
saves money; and is more secure and robust than 
the old-school paper-based process.

It’s simple:

• The employer reviews and signs the agreement 
online;

• It is auto-emailed to the employee with 
instructions;

• The employee reviews and signs the agreement 
online;

• It is auto-emailed to the employee as a pdf, 
with both signatures;

• It is auto-uploaded to the employer’s online 
account and stored inside the newly created file 
for that employee.

• Throughout the process alerts keep everything 
ticking along, such as: an alert if the employee 
refuses to sign or reminders to the employer as 
day one of employment approaches.

This simple process is underpinned by security 
and technology that ensures the transaction steps 
are traceable and secure:

• All signatures are tagged with a security code, 
which is linked to the IP addresses of the 
respective parties and the time they signed the 
agreement;

• The employee can only access the document 
via a personalised link and by entering a unique 
code, sent to their personal email;

• Once complete, each page of the document 
is marked with a unique identifier creating a 
closed, un-editable “envelope” which defines 
the formal agreement reached between both 
parties.

This is easy and secure – employment is 
established on a solid foundation. All parties are 
clear on the terms and obligations and they’re 
ready for a productive, successful relationship.

Not to mention the immediate elimination of the 
risk of a $20,000 fine.

As a result of a partnership between MYHR and 
US software developer DocuSign, this technology 
is currently being actively used by 70 New 
Zealand employers, who collectively employ over 
500 Kiwis. It can be viewed and trialled at www.
myhr.co.nz 

Jason Ennor has over 13 years’ experience 
in senior operational and strategic HR roles 
having worked in large organisations both 
locally and internationally. 

He has been involved in many disputes and 
mediations, led significant restructures and 
organisational design projects, and advised 
the Minister of Labour regarding changes to 
the Employment Relations Act. 

Jason blogs and appears in the media to discuss 
employment sector issues that are currently 
in the news. He is Auckland based and can be 
contacted by email jason@myhr.co.nz or mobile 
027 382 8390. 

Jason Ennor
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+ ADLSI Committee update

Commercial 
Law Committee 
responds to 
societies review

The Law Commission’s review of the 
Incorporated Societies Act 1908 has now been 
released. 

In its report A New Act for Incorporated Societies 
(NZLC R129), the Law Commission recommends 
that the Act be replaced by modern legislation 
and this was tabled in Parliament on 21 August 
2013. 

This model Act provides guidance intended to 
assist members in the running of their society. 
It recommends that there be a clear set of duties 
for committee members to follow, rules for 
managing any conflicts of interests that may arise, 
a requirement that every society have dispute 
resolution procedures and the inclusion of a 
model constitution which societies can adopt if 
they prefer not to draft their own. 

The ADLSI Commercial Law Committee 
provided submissions on this review and both the 
submission document and the Law Commission’s 
report can be found on the Committee’s page of 
ADLSI’s website: http://www.adls.org.nz/for-
the-profession/committees/list-of-commitees/
commercial-law/  

+ New Book

Nevill’s Trusts Drafting Handbook
Authors: Bruce Douglas, Nicky Richardson,  
Sarah Parsons

Publisher: Lexis Nexis

Price: $145 + GST ($166.75 incl. GST)*

Price for ADLSI Member Firms: $130.50 + GST 
($150.08 incl. GST)*
*+ Postage and Packaging 

Written in plain English by a team of highly 
experienced legal practitioners, this work provides 
a large number of useful precedents that are easy 
to follow and simple to apply.

This text includes topics and precedents which 
cover:
•  Nature of a trust (including the required 

certainties);
•  Taking instructions and preliminary 

questionnaire;
•  Problematic words, phrases and provisions;
•  General matters;
•  Practical matters;
•  Opening clauses, key clauses and provisions 

and formal elements.

Contents
Chapter 1 – Interviewing the settlor
Chapter 2 –  Drafting the trust instrument
Chapter 3 –  Elements of a trust instrument
Chapter 4 –  Resolutions/Minutes
Chapter 5 –  Other trust documents associated  
 with administration
Chapter 6 –  Retirements and appointments
Chapter 7 –  Trust documents altering a trust
Chapter 8 –  Miscellaneous
Chapter 9 –  Samples of trust instruments and  
 documents

Also now available in the Nevill’s Collection:

Nevill’s Law of Trusts, Wills and 
Administration – 11th edition, by Nicky 
Richardson

This plain English new edition includes changes 
brought about by the Wills Amendment Act 2012 
and case law on the Wills Act 2007. The text also 
cross-references to the latest UK and Australian 
authorities. 

Price: $130 + GST ($149.50 incl. GST)* 
Price for ADLSI Member Firms: $117 + GST 
($134.55 incl. GST)*
*+ Postage and Packaging

To purchase a book online please visit: 
http://www.adls.org.nz/adlsi-store 
Email: thestore@adls.org.nz  
Or contact the ADLSI bookstore by phone  
(09) 306 5740, fax (09) 306 5741 

+ News

Public invited to comment on 
human rights record

A draft report on the current position of New 
Zealand’s human rights has been released for 
public comment by Justice Minister Judith 
Collins. The United Nations Human Rights 
Council reviews the human rights record of 
every UN member state once every four and 
half years as part of its Universal Periodic 
Review (UPR).

“New Zealand has a strong track record of 
human rights and our efforts in this area reflect 
global practice to which many nations aspire,” 
Ms Collins says.

Each country submits a national report to the 
UN Council. The report is then measured 
against international human rights treaties, 
the UN Charter, the Universal Declaration 
of Human Rights and international law. New 
Zealand’s draft national report outlines our 
domestic human rights situation, and the 
steps the Government has taken towards 
implementing the last UPR report, which 
was completed in 2009. Ms Collins says New 
Zealand is making significant progress in 
addressing the 56 recommendations accepted 
in 2009.

“It is good to see our government engaging 
constructively with the Universal Periodic 
Review process,” says Co-Chair of the Human 

Rights Lawyers Association, David Tong. 
“The opportunity for public comment is 
important, and we hope that civil society will 
remain involved in the process.  

“However, we note that a number of human 
rights issues raised in the 2009 report are still 
not well addressed, and other human rights 
issues have arisen since. Key issues include: 
the provision for mass detentions of refugees 
under the Immigration Amendment Act 2013; 
the use of “ouster clauses” to curtail people’s 
access to the Courts in legislation such as the 
New Zealand Public Health and Disability 
Amendment Act No 2, which reaffirms that 
people will not be paid to care for disabled 
family members; and several changes to our 
criminal justice system since 2009. One of the 
most obvious examples is the disqualification 
of sentenced prisoners from voting, which is 
inconsistent with the International Covenant on 
Civil and Political Rights and the New Zealand 
Bill of Rights Act 1990. We cannot, therefore, 
expect a clean bill of health in this round of the 
universal periodic review.”

The Government’s draft report is available at 
www.mfat.govt.nz/upr. Submissions can be 
made via the website or to upr@mfat.govt.nz 
until 19 September 2013. 
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Mandatory CPD is coming.

What it means for Lawyers.
What is Mandatory CPD?

Engaging in continuing professional development 
(CPD) ensures that you remain current in the law. 
While until now participation has been voluntary, 
from 1 April 2014 it will be compulsory for Lawyers 
to do 10 verified hours of CPD each year. A 
transition period commences on 1 October 2013.

Compulsory CPD, introduced by the New Zealand 
Law Society (NZLS) by way of the Lawyers 
and Conveyancers Act (Lawyers: Ongoing Legal 
Education – Continuing Professional Development) 
Rules 2013 (CPD Rules), supports the philosophy 
of lawyers continuously updating themselves in 
the law and other areas relevant to their practice.

We invite you to read through the following brief 
overview of compulsory CPD under the CPD 
Rules.

What do I need to do?

• Complete and develop a written “continuing 
professional development plan and record” 
(CPDPR) (see Rule 5 of the CPD Rules).

• Complete 10 hours of CPD activities per CPD 
calendar year (see Rule 6 of the CPD Rules). 

 The CPD year runs from 1 April to 31 March 
in each year, commencing on 1 April 2014, but 
with a transition period from 1 October 2013, 
during which period you may accumulate up to 
five CPD hours towards the 2014 CPD year.

• Submit a declaration to NZLS to the effect 
that you have completed your CPDPR and the 
minimum hours of CPD activities.

 This declaration must be provided to NZLS 
within 5 working days of the close of the 

relevant CPD year and be capable of being 
evidenced by documentation if called upon.

What is a CPD Plan and Record 
(CPDPR)?

Compulsory CPD under the CPD Rules is holistic 
in its approach to professional development. It 
requires you to: 
(a) reflect on gaps in your knowledge and/or 

skills relevant to your work. (This may include 
remaining current or updating yourself in 
recent developments in the area of law in 
which you practice);

(b) identify directly relevant CPD activities to 
assist in filling those gaps or meeting those 
needs;

(c) record attendance at or completion of those 
CPD activities;

(d) reflect on what you learned from those CPD 
activities and where gaps continue to remain;

(e)  you must retain documentation verifying your 
attendance at, or completion of, those activities 
for a period of at least three years

You may well have been carrying out this process 
at a subconscious level in the past. The written 
CPDPR may simply formalise your thoughts but, 
in addition, requires you to be organised. 

In this way, there is less likelihood of practitioners 
“cramming” in CPD hours in areas of law that are 
irrelevant to their area of practice simply in order 
to fulfil their CPD hours towards the end of the 
required timeframe (as apparently experienced in 
other jurisdictions).

What are CPD activities?

The CPD Rules define CPD “activities” as learning 
opportunities that:

• are structured with identifiable aims and 
outcomes relevant to a lawyer’s identified 
learning needs contained in his/her CPDPR;

• provide an opportunity for interaction and 
feedback; 

• are verifiable by documentation; and

• are not part of a lawyer’s usual day to day work.

(See Rule 3 (interpretation) of the CPD Rules.) 
Further guidance concerning what may or may 
not qualify as a CPD activity is provided in the 
Guidelines to the CPD Rules.

This information can also be found at www.
adls.org.nz

Key Dates 
1 October 2013 – 31 March 2014
Transition Period – up to 5 CPD 
hours completed during this period 
may be carried forward.

1 April 2014 – 31 March 2015
First full CPD Year.

31 March 2015
First annual declaration of 
compliance with CPD Rules due 
within 5 working days of this date.

aDlsi cpD – MAking 
MAndAtOry CPd EAsy 

From 1 April 2014 (with a transition period from 1 October 2013), mandatory CPd is 
proposed to come into effect for all new Zealand lawyers.
find out everything you need to know, from key dates and official requirements, to updates on the range of online tools and 
services currently being developed by aDlsi to make mandatory cpD easy. such tools and services will include:

-  a fully customisable online cpD plan and record (cpDpr), which will enable you to record your development needs; identify 
and book your corresponding cpD activities; record your learning reflections; and automatically log your completed hours for 
aDlsi activities (and manually log non-aDlsi activities);

-  an extended range of online and on demand courses to enable you to complete your cpD anywhere, anytime;

-  a range of special help tools to support you through your first year. 

AdLsi offers special pricing on AdLsi CPd to its members. stay informed by visiting www.adls.org.nz/cpd.
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Get your message in front of 5500 Legal Professionals. 
Booking deadline 12 noon Friday, for publication the following Friday.

Email anya5@xtra.co.nz  
or call 09 638 7775 to book your advert

Insolvency Specialists • Litigation Support 
Forensic Accounting • Business Valuations 

Telephone 09 377 3099 
www.ger r yrea.co.nz

Call Ger r y Rea, Paul Sargison 
John Leonard or Simon Dalton

Sauvao Niko IELE, late of 51a Everglade Drive, Manmukau Heights, 
Auckland, Aged 69 (died 19’01’2008)

Sivao Manuatu, late of 16 Cameo Court Road, Mangere, Auckland, 
Cleaner, Aged 48 (died 19’06’2013)

John FISHER, late of 34 Wellington Road, Surfdale, Waiheke Island, 
Storeman, Single, Aged 55 (died 03’05’2013)

WiLL iNQuiRies LAW NeWs
The no-hassle way to source missing wills for

$80.50 (GST Included)
Email to: reception@adls.org.nz

Fax or Post to: Auckland District Law Society Inc, 
PO Box 58, Shortland Street, DX CP24001, Auckland 1140 

Fax: (09) 309 3726. For inquiries phone: (09) 303 5270

+ wills
Please refer to deeds clerk. Please check your records and advise the Society if 
you hold a will or testamentary disposition for any of the following persons. If 
you do not reply within three weeks it will be assumed that you do not hold or 
have never held such a document.

Delay Analysts & Construction 
Programming Experts

Delay & Disruption / Labour Productivity / 
Acceleration / Design & Construction Defects / 
Differeing Site Conditions
At FC Intl we provide independent review and assessment of 
construction claims and disputes and wee are able to provide 
expert witness testimonies. 
We carefully screen our experts for availability and ensure that 
they are cleared of any conflict of interest before  
submitting them to the clients for consideration.

Phone 0800 333 669 / 09 550 2737  
e-mail: info@fsc-intl.com  
or visit www.fsc-intl.com

Feeling
Alone?

The ADLSI Friends Panel is a group of senior 
practitioners who provide a confidential 
support service to lawyers who wish to 
discuss professional matters outside of 
their office environment. This service has, 
for many years, provided an outlet to those 
members of the profession who require 
support on any matter that may be impacting 
their day to day practice.

To download the schedule that provides information of whom is on 
the panel, their phone number and their specialist areas, please visit 
www.adls.org.nz.

Please note that this service is completely confidential. The Friends 
Panel is only designed to provide collegial support and is not intended 
to dispense free legal advice nor legal service such as professional 
expertise. ADLS I is not party to any information in relation to the calls 
made or the subject matter discussed.

INDEPENDENT VOICE OF LAW
AUCKLAND DISTRICT LAW SOCIETY INC

53 Shortland St City / 61 Normanby Rd Mt Eden
Mon-Fri 11am-3pm, Sat-Sun 5-10pm

Choice of brown or white rice
Carb free, sugar free & oil free
Gluten free: No wheat products  
& only gluten free soy sauce used

Low carbohydrate: Reduced rice  
or noodles, with more fresh  
vegetables added

Online orders: woknnoodle.com

Healthy Meal Options



PAge 12 –  issue 28, 30 AugusT 2013 Printed by www.landeman.co.nz

 

Phone: +64 9 377 2248
Email: jobs@nicherecruitment.co.nz
www.nicherecruitment.co.nz

For further information in strict confidence contact Mark 
Simpson BCom LLB (Hons), Claudia Arieli BA LLB or Kathryn 
Cross BMus LLB on (09) 377 2248 quoting the reference 
number above.

Our client, a top central city law firm, currently has an 
exciting opportunity in their Property team. The firm is well 
known for their commercial property expertise and prides 
themselves on personalised service.

This is a 12 to 16 month contract role and will see you 
become a vital part in the management of this busy team. 
The role is primarily commercial property focused and 
involves leasing, sales and purchases and general property 
work. Experience at Senior Associate level is a must.

Ideally, you will be a self-starter who has experience 
delegating and managing a team. You will be working 
closely with clients and will to take on a leadership role 
within the team to junior members of the team. This is 
a rare and exciting opportunity to be part of a future 
focused firm which offers quality work and a cohesive firm 
environment. Don’t delay! 

For further information in strict confidence contact Kathryn 
Cross BMus LLB or Claudia Arieli BA LLB on (09) 377 2248 
quoting reference number 1477899.

Senior Employment Lawyer 
This specialist firm with an 
impressive track record 
are growing their presence 
in Auckland. They seek a 
senior employment lawyer, 
ideally with some public 
sector experience. The 
environment is fast paced 
and innovative and you will be 
working amongst some of the 
sharpest minds in law today. 
Ref: 1475058

Property Solicitor 
Quality work and a fantastic 
lifestyle by the beach are all 
on offer in the Bay of Plenty. 
You will have approximately 
3 years PQE, excellent 
attention to detail and 
broad commercial property 
experience. Relish working 
with an experienced partner 
and being part of a cohesive 
team. Ref: 1396782

Intermediate Litigator 
The partners of this boutique 
city firm are busy and 
their litigation partner now 
requires the assistance of 
an insolvency litigator. You 
will have 3-5 years PQE 
and a good understanding 
of insolvency law including 
familiarity with the PPSA and 
liquidation provisions of the 
Companies Act.  
Ref: 1412063

Litigator  
Excellent opportunity to join 
one of Auckland’s oldest and 
most highly regarded law 
firms. You will have 3-6 years 
PQE and will enjoy the breadth 
of work on offer including 
property and commercial 
disputes as well as insolvency 
matters. Be a key member of 
this youthful, dynamic team 
with strong future prospects. 
Ref: 1491067

Senior Associate, Property 
A Senior Associate with strong 
commercial leasing expertise 
is sought for a full time role 
with this large law firm. You 
will have 6-10 years PQE 
ideally from another large firm 
together with a well developed 
drafting and client relationship 
skillset. Work with high profile 
national clients. Ref: 1476947

Commercial Lawyer 
This mid-sized firm is on the 
look-out for a driven and 
ambitious commercial lawyer 
with aspirations to partnership 
in their long term plan. You 
will have 3-5 years PQE and 
a good general commercial 
knowledge base along with 
excellent client skills and a 
desire to start to build your 
own client following.  
Ref: 1406435

SEnIor ASSoCIAtE, ProPErty
12-16 MontH ContrACt

Law Staff

Estates/Property 
Legal Executive/
Lawyer

We are looking for either a Legal 
Executive or Lawyer to join our friendly 
team in Panmure.

The role will consist of Estates, Wills, Conveyancing and some 
Trust work.

To be successful for this role you will:-
•	 Have	five	plus	years	experience	
•	 Have	experience	in	dealing	with	clients	and	able	to	manage	

your	own	files	with	minimum	supervision
•	 Relate	well	to	clients	and	referrers
•	 Have	good	time	management	skills,	excellent	interpersonal	

skills,	attention	to	detail	and	be	client	focused.		You	will	also	
need	to	be	a	good	team	player

We offer:-
•	 Free	parking	&	iphone
•	 Market	salary	with	monthly	and	annual	bonus	schemes	
•	 Up	to	date	systems	and	equipment
•	 The	excellent	training,	conferences	and	benefits	that	are	

available	to	members	of	a	NZ	Law	legal	firm

Please forward your covering letter and resume to the 
Practice Manager, Nicola Smith – nicolas@dglaw.co.nz 
No agencies please.  

In our fast-paced, global 
society, there is no substitute 
for quality. Whether it be for 
career enhancement or personal 
growth, you need an education 
that will create opportunities. A 
postgraduate degree from The 
Auckland Law School, ranked 24th 
in the world, is a great place to 
start.

Time constraints can be one of 
the biggest deterrents to further 
study. This is why the postgraduate 
programme has been structured 
to allow flexibility. Find out more by 
coming along to our information 
evening.

LAW
postgraduate study

InformAtIon 

LAW Student Centre
LeveL 2, 1-11 Short Street

AuCkLAnd CItY

Tuesday 17 September 2013, 6pm

evenIng

www.law.auckland.ac.nz/ 
information-evening


